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ASSISTANCE PROVIDED TO EMPLOYEES 
Statement by Minister for Employment Protection 

MR J.J.M. BOWLER (Murchison-Eyre - Minister for Employment Protection) [12.11 pm]:  The Western 
Australian government is committed to making Western Australian workplaces fairer, safer and more productive.  
I contrast this with the federal government and its extreme WorkChoices legislation, which threatens the pay and 
conditions of workers, and undermines the job security of Western Australians.  The Carpenter government 
continues to oppose WorkChoices and is pursuing all opportunities to protect workers and their families.  This 
includes doing so in our role as a major employer of Western Australians.   

We will all be aware of considerable discussion in the community about the importance of balancing the 
demands of work and family.  Like many employers, the state government believes it is important to help our 
employees balance these demands in a tangible way.  I would therefore like to outline some recent steps we have 
taken to help our employees achieve a balance.  The government recognises the very real assistance paid parental 
leave provides to employees, particularly to those on lower incomes.  Consequently, the government now 
provides its employees with access to 10 weeks’ paid parental leave, and will increase this entitlement to 14 
weeks by mid 2008.  We have also improved leave for employees to care for ill family members.  As members 
will be aware, our government recently enhanced the Minimum Conditions of Employment Act 1993.  Western 
Australian employees now have increased access to their sick leave entitlements to care for a family member 
who is ill.  Furthermore, if employees have used all their sick leave, or they are casual employees, we have 
provided them with access to unpaid carer’s leave. 

These important minimum conditions will provide assistance to all employees but will be of greatest benefit to 
those who have little or no power in the workplace.  Again, the government is providing tangible assistance to 
employees seeking to meet the demands of both work and family.  In contrast to the federal government with its 
quest to drive minimum conditions down, our government is committed to enhancing state award safety nets.  In 
this regard, the government, as an employer, is leading by example by ensuring that public sector awards are up 
to date and contain a safety net of conditions that reflect working life in 2006.  This includes the recent 
improvements to the Minimum Conditions of Employment Act.  

WorkChoices undermines employees’ entitlements and forces employees to fend for themselves.  It is the goal of 
the Western Australian government to create a fair labour relations system that balances the rights and 
entitlements of both employers and employees, provides job security and protects working people and their 
families.   
 


